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Introducing the climate and health ecosystem map

Purpose: A map to better understand which stakeholders are working across the intersection of climate and health and
which levers of change they are focusing on (finance, policy, business case, innovation etc). The hope is that by having
greater clarity on who is doing what, action can be more joined up and the risk of duplication is avoided.

How to use: The map could be used to identify potential partners or allies working on similar topics; or to understand where
there are gaps in action that may need to be addressed. We encourage you to reach out to any of the organisations on the
map if you'd like to know more about what they are doing. Many of them are Associate Partners of the Climate and Health
Coalition, and their contact details and key reports can be found in the Further Reading and Resources section of the
toolkit.

In 2024, we intend to continue to add to the map, and build it out further with a summary of what each organisation is
doing and what's happening across each lever of change.

Get in touch: We are always keen to connect with other stakeholders working on climate and health — please do let us know
if we have missed anyone that you think should be included on the map. Please contact Ksenia Benifand
k.benifand@forumforthefuture.org with any suggestions.
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What are levers of change?

®  Achieving transformative change on
climate and health at the scale and pace
needed means taking a whole systems
approach.

® The ecosystem map is structured around
eight different levers of change that can
be pulled in order to change systems (in
this instance the climate and health
systems), building on the Multi
Level Perspective change model.

®  Each leveris generally (but not always)
specificto a particular phase of system
change. Usually, all levers need tobe
pulledto create change, although not
necessarily in a particular order, and
not necessarily simultaneously.
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Diagram: The eight levers to shift a system, with examples of potential actions to shift the climate and health systems
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